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Objective & subjective career success. Role of career aspirations,
personality and spirituality

Fatemeh Rezvanian
Fatemeh Samiee

Abstract

The purpose of this research was to
examine the gnaéimip bg\gemcljrdeer
aspiration, per ity traits, rituaity
in predicti objectiveandwb;ed?/ecareer
SUCCESS. Sudents (242 tfemaes and
115 mdes) were sdected u datigtica
methods sna  dratified  proportiona
sampling method a the Universtv of
Ifahan who answered Career Success,
Caer  Asoiraion. Pasonditv =~ &
Soiritudity auestionnaires. Data  were
analvzed usna SPSS-22 software and the
Pearson corrdation coefficient and multiole
rearesson andvss The findinos showed
that career aspiration. conscientiousness
extraverson personalitv trait and soirituditv
vaidbles podtivdv  but  neuroticism
personditv trait necativalv predict career
auccess Therefore. it can be concluded that
the career success is affected bv career
aspiration. personalitv traits and soirituditv
and these factors mugt be considered in
order to enhance the career suiccess

Keywords. career success, career
agpiration, persondlity traits, spiritudity
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1. career success
2. career aspiration
3. personality

4. spirituality
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1. neuroticism
2. extraversion
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